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1. POLICY STATEMENT/REASON FOR POLICY 

 
Bay Mills Community College is committed to providing tuition assistance to non-native spouses and 
eligible dependents of BMCC full time employees. Native students that meet eligibility requirements 
are covered under the Board of Regents Tuition Award Policy. 
 

2. ENTITIES AFFECTED BY THIS POLICY 
 
All BMCC Departments. 
 

3. WHO SHOULD READ THIS POLICY 
 
All BMCC employees. 
 

4. WEB SITE ADDRESS FOR THIS POLICY 
 
-This policy can be found at:   
http://www.bmcc.edu/about-bmcc/governance-administration/college-policies 
 

5. FORMS/INSTRUCTIONS 
 
BMCC Board of Regents Employee Tuition Award Application (under development). 
 

6. HISTORY 
 
-Created: 7/25/2023. 
-Next Review Date: 7/25/2023. 
-BMCC reserves the right to revise policies at any time. 

 

http://www.bmcc.edu/about-bmcc/governance-administration/college-policies


________________________________________________________________________________ 
100.112 BMCC Board of Regents  Page 2 of 2 
Employee Tuition Award Policy 

7. THE POLICY 

The BMCC Board of Regents Employee Tuition Award Policy 

The BMCC Board of Regents (BOR) Employee Tuition Award may be awarded to non-
native students admitted to BMCC who complete the required application and meet the 
following guidelines: 

1. Must be a non-native spouse or eligible dependent of a FULL TIME employee. The 
College follows the IRS definition of a dependent and spouse when determining 
eligibility for this award, which provides the employee with a tax-free benefit. 

2. Must maintain a 2.0 GRADE POINT AVERAGE. 

3. Students must display GOOD MORAL CHARACTER to remain eligible (the BMCC 
Student Handbook defines acceptable student behavior). 

Any student currently earning below a 2.0 cumulative Grade Point Average (GPA) at the 
end of the academic year will be placed on probation and have one academic year to 
bring their GPA up to a 2.0. If the student fails to achieve a 2.0 GPA during the 
probationary period, they will not be eligible until their cumulative GPA is brought up to 
the 2.0 requirement. 

Students granted the BMCC BOR Employee Tuition Award will still be required to cover 
other costs, such as textbooks and fees. 

High school dual enrollment students are not eligible for this award. 

Native students should refer to the BMCC Board of Regents Tuition Award Policy. 


